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T.E.A.C.H. Early Childhood® Delaware is a research
based comprehensive strategy to educate and
retain early childhood practitioners, positively
impacting outcomes for the children in their care.
T.E.A.C.H. (Teacher Education and Compensation
Helps) is a proven effective strategy through its use
of four key elements: scholarships, education,
compensation and commitment.
T.E.A.C.H. Early Childhood® Delaware provides
scholarships for those working in licensed early care
and education (ECE) or school age programs in
Delaware.
The four components of T.E.A.C.H. Delaware are:
• Scholarship – T.E.A.C.H. pays a percentage of the
cost of tuition and books
• Education – The T.E.A.C.H. contract year covers
9-18 credit hours over one contract year, typically
three consecutive semesters
• Compensation – Upon successful completion of
coursework, scholarship recipients receive a $350
bonus from T.E.A.C.H. with a possible $300 bonus or
a 2% raise from the sponsoring employer depending
on the scholarship type
• Commitment – Recipients pledge to complete 6 to
12 months of continued service to children at their
sponsoring facility, or in the field of early care, after
the educational year depending on scholarship type.

The Delaware Association for the Education of
Young Children (deaeyc) administers the T.E.A.C.H.
Early Childhood® Program in Delaware. deaeyc is
an
affiliate of the National Association for the Education of Young Children (NAEYC), the leading
membership association for those working with and
on behalf of children from birth through age eight.
Founded in 1969, deaeyc serves and acts on behalf of
the needs, rights and well-being of all young children
and their families in Delaware.

T.E.A.C.H. Early Childhood® Delaware is funded
by the Delaware Department of Education, the Office of
Early Learning and the Delaware Department of Health and
Social Services.

Maria Staman, M.Ed,
Counselor
E-mail: @daeyc.org
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Testimonials
Scholarship recipients
retention rates for
FY17:

COMPENSATION

90% of Associate
scholars remained
with their employer

Recipients in 2017 made on average $12.13/hr. (up from
$11.37 FY16)

Associate degree scholars saw an average of 8%

92% of Bachelor
scholars remained
with their employer

increase in salary
Bachelor degree scholars saw 7% increase on average

in salary

NDNCC has a mission and that is to inspire, enrich,
and educate our children. Part of maintaining that
mission is to encourage and support our staff to gain
a greater education for themselves. I will say it is difficult to find coverage for the staff at times when they
need to leave early, come in late, or take off for a
certain day of the week to complete a class, but we
are dedicated to providing the coverage the best we
can. Our scholars do take what they learn and apply
it to the classroom, and I will say we have seen
some tremendous improvement in teaching styles
and flexibility with perspectives in the classrooms.” LeAnna Gibason, Program Director Newark
Day Nursery & Children’s Center

172 SCHOLARSHIP RECIPIENTS IN FY17
Credentials, 3,
2%

“Newark Day Nursery has partnered with T.E.A.C.H.
for several years now. T.E.A.C.H. is a great incentive
to the employees who take advantage of the program. Many of our staff have degrees, or want to
pursue a degree, and with the rates we pay staff,
T.E.A.C.H. is a great affordable way for our staff to
continue their education. We are NAEYC accredited
and part of having that accreditation requires us to
have qualified, degreed staff in the classrooms.
T.E.A.C.H. helps us reach our goals as a center for
those requirements as well as helps the staff reach
personal goals.

CDA, 2, 1%

Bachelors, 52,
30%

Associates, 114,
67%

Total number of Credits
taken: 1,464

2017 Partnerships
T.E.A.C.H. awarded 172 scholarship, our
recipients served a combined 8,209
students, Partnering with 112 Licensed
Centers, Large Family and Family Child
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Our Scholars:

Associate Degree
recipients took an average
of 15 credits with an
average GPA of 3.63 (up from




47% are 1st generation college
students

3.06)

Bachelor degree
recipient took an average
of 21 credits with an
average GPA of 3.8 (up from
3.53)

Average Age: 35



27% are single parents (up from 21%)




51% are people of color

123 Teachers, 25 Directors, & 26 FCC
providers

"I have worked in the Early
Childhood field for 18
years. I graduated with an
Associate’s Degree in Early
Childhood Education back
in 2001. I was set to never
have to go through the
stress of boring homework
assignments, projects, and
teachers staring at me
from behind a desk ever
again! Since graduating, I
worked my way up my
career path from Assistant Teacher to a well-seasoned
and knowledgeable Administrator and Curriculum Coordinator. I have taken leadership roles in every position I
have been assigned over the years. I did not want to go
back to school, nor could I afford to pay for a degree all
over again. I have 2 young children involved in after
school activities and a husband who travels in his career. I
questioned going back for an entire year making up every
excuse possible not to return to my studies. Springfield’s
schedule for professional adults fit best to my needs.
Their professors were supportive with my special academic needs, as well as devoted and knowledgeable in what
they were teaching. The workload was intense at first, but
I stuck it out and the semesters became much easier as
they progressed- even when I had to write several term
papers and participate in discussions. It was a crazy two
years of juggling long drives to regularly care for my
mother, kids schedules of sports and homework, and my
own full-time job responsibilities of a large childcare center,. Not to mention life happening such as buying and
selling a house- this was not a dull moment in my life!
After some time I figured out how to multitask my responsibilities. I was able to keep my work at work, read my
text book assignments to my mother, and completed
homework assignments while playing board games with
my family or watching sport games." Megan Burns
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