
T.E.A.C.H. Early Childhood® 

Delaware is a research based  

comprehensive strategy to educate 

and retain early childhood         

practitioners, positively impacting 

outcomes for the children in their 

care. T.E.A.C.H. (Teacher          

Education and Compensation 

Helps) is a proven effective      

strategy through its use of four key 

elements: scholarships, education, 

compensation and commitment. 

T.E.A.C.H. Early Childhood® 

Delaware provides scholarships 

for those working in licensed early 

care and education (ECE) or 

school age programs in      

Delaware. 

T.E.A.C.H. Early 
Childhood®  Delaware 

The four components of T.E.A.C.H. Delaware are: 

• Scholarship – T.E.A.C.H. pays a percentage of the cost of tuition 

and books 

• Education – The T.E.A.C.H. contract year covers  9-18 credit hours 

over one contract year, typically three consecutive semesters 

• Compensation – Upon successful completion of coursework,   

scholarship recipients receive a $350 bonus from T.E.A.C.H. with a 

possible $300 bonus or a 2% raise from the sponsoring employer  

depending on the scholarship type 

• Commitment – Recipients pledge to complete 6 to 12 months of 

continued service to children at their sponsoring facility, or in the 

field of early care, after the educational year depending on        

scholarship type.  

T.E.A.C.H. Symposium April 2018 
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T.E.A.C.H. Early Childhood® Delaware is funded by the Delaware Department of       
Education, the Office of Early Learning and the Delaware Department of Health and   
Social  Services. 



T.E.A.C.H. was happy to bring on Dela-

ware State University in FY18 as a new 

option for our scholars! We also have a 

scholar starting at The University of    

Delaware this Fall. T.E.A.C.H. is excited 

to sponsor students at the following    

Institutions of Higher Education: 

 Delaware Technical Community  

College: Early Childhood Develop-

ment and Birth to Second 

 Delaware State University: Birth To 

Second 

staff to maintain continuity of care! 

 Our Scholars made an average 

of $11.14/hr in FY18 

 AA scholars saw an average 

salary increase of 6% 

 BA scholars saw an average 

salary increase of 9% 

89% of Associate degree scholars 

remained with their Sponsoring  

employer 

88% of Bachelor degree scholars 

remained with their Sponsoring  

employer.  

T.E.A.C.H. can be a great retention 

tool and way to help encourage 
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“Every child in an early childhood setting has a teacher who is well educated and well compensated. 
Every early childhood teacher has access to affordable college education and workforce supports and 
earns a living wage” ~T.E.A.C.H. Early Childhood® National Center’s mission 
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 Springfield College: Human 

Services with a concentration in 

ECE 

 Wilmington University:        

Educational Studies with a   

concentration in ECE 

 University of Delaware: Early 

Childhood Birth to Second,  

Human Services with a ECE 

concentration 

 

Our scholars  earned 1422 

credits in FY18 

 

AA scholars took on average 14 

credits with an average GPA of 

3.32 

BA scholars took an average of 

19 credits with an average GPA 

of 3.45 
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Education Numbers 

/ÕÒ 3ÃÈÏÌÁÒÓ 

 Average Age: 36 

 46% are 1st generation    

college students 

 34% are single parents 

 52% are people of color 

 126 Teachers, 25 Directors, 

& 22 FCC providers 

/ÕÒ 3ÐÏÎÓÏÒÓ 

 102 Licensed centers, Large 

Family & Family Child 

Care programs serving 

7,730 children  

 



 

Credential and Teaching License  

 Å Career Pathway: Teacher  

 Å Compensation Gain over 5 years: 

24% indexed to 2017 wages  

ñMy education has helped me in the 

classroom; knowing what is            

developmentally appropriate for       

different age groups has been critical. 

And in order to be an innovative voice 

in the field and understand public     

policy and regulations, education is 

paramount. 

My prospects 

of becoming a 

Childcare  

Facility    

Owner/

Administrative 

Director and 

working as a 

child advocate 

wouldnôt be 

possible   

without my 

knowledge, hands-on experience,    

college degrees, and credentials.ò  

Jacqueline Greene, T.E.A.C.H. Early 

Childhood® Scholarship Recipient 

(2011 – 2016) and Child Care 

WAGE$® Salary Supplement          

Recipient (2017)  

 Educational Progression: Associate 

Degree in ECE Birth – 2nd Grade; 

Bachelorôs Degree in Education 

Studies, Concentration in ECE 

Birth – 2nd Grade; Certification in 

Child Advocacy; Administration 

FY18 was busy as we implemented some 

new policies. Some of the updates      

include: 

 Increased release time for FY19 to 

$9.25/hr 

 Decreased FCC tuition percentage 

(now only 7.5%) for FY19 

 Began following recent grads in the 

National Longitudinal Study 

 T.E.A.C.H. Talk newsletter is now 

quarterly, we began sending        

Semester Previews sent each       

semester to sponsors and scholars  

separately with specific information 

for each.  

 T.E.A.C.H. and WAGE$ have   

combined their Advisory           

Committees 

 The T.E.A.C.H. and WAGE$     

Twitter accounts are being combined 

with  the deaeyc account and the 

T.E.A.C.H. Instagram account will 

now be under deaeyc - be sure to     

follow us there! 

 Intensive counseling to involve more 

contact with scholars, identification of 

scholars who may benefit form this 

during the application process, and 

more personal supports. 

 We have made a focus to work on 

retention and recruitment this year 

with lofty goals to see our  scholarship 

numbers increase by at least 20.  

Administrative Assistant, Samantha 

Reynolds. Samantha joins our team with 

almost 5 years of  administrative assistant 

experience and a Bachelorôs Degree,  

having also worked with children in a 

variety of settings.  

We are very excited to have welcomed 

Elizabeth (Beth) Smith as our new 

T.E.A.C.H. Counselor. Beth joined us in 

April with her Bachelors degree in Early 

Childhood Education and twenty years of 

experience. She has worked in a  variety 

of areas related to early childhood      

education including prevention services, 

parent liaison, parent educator, classroom 

teacher and center director for the last ten 

years.  

We also were excited to bring on staff an 

Staff contact information: 

Michelle Spencer, M.Ed, Coordinator  

764-1501, mspencer@deaeyc.org 

Beth Smith,  Counselor 764-1500 x104 

esmith@deaeyc.org 

Samantha Reynolds, Admin Assistant 

764-1500 x113 sreynolds@deaeyc.org 
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FY18 Program updates  

New T.E.A.C.H. Staff 

T.E.A.C.H. Staff , Fall 2018 



Delaware Association for the Education of 

Young Children 

262 Chapman Rd 

Suite 104 

Newark, DE 19702 

Carrette Monsanto, Sunshine Home 
Day Care         

Diana Nardozzi, Delaware Technical & 
Community College, Wilmington    
Campus  

Lisa Peel, Delaware Technical &  
Community College, Terry 
Campus  

Melissa Perez, Brilliant 
Little Minds  

Michelle Richards,       
Delaware Stars 

Dr. Gwendolyn Sanders, 
Springfield College, 
WECEC   

Dr. Michelle Shavitz,   
deaeyc Executive Director  

Tina Shockley, Office of 
Early Learning 

Peggy Stinson, Delaware 
Institute for Excellence in 
Early Childhood   

Debbie Taylor  
              

Michelle Anderson, Children &     
Families First 

Kent Chrisman, Delaware State      
University       

Cheryl Clendaniel, The Learning    
Center 

Mike Curry, Wilmington University 

Toni Dickerson, deaeyc Board member 

Cindy Gibbs, Wilmington Head Start 

Belvie Herbert,  Dept. of Health &  
Social Services  

Rita Hovermale, Delaware Department 
of Education              

Pam Kennedy, Western YMCA 

Robert Kime, Delaware Technical & 
Community College, Owens Campus  

Dr. Kim Krzanowski, Delaware      
Department of Education, Office of 
Early Learning                

Kelly McDowell, Delaware Office of 
Child Care Licensing 

Lisa Miller, Child Care WAGE$     
Delaware  

Dr. Lynn Worden, University of      
Delaware 

Melissa Walter, Parents and Children 
Together @ Tech (PACTT) 

Thank you to our 2018 Advisory Committee members 

Phone: 302-764-1501 

Fax: 302-475-5300 

E-mail: mspencer@deaeyc.org, 

esmith@deaeyc.org 

Teacher Education And 
Compensation Helps 

deaeyc.org 

 

St. Michael’s  T.E.A.C.H. Scholars  

The Delaware Association for the Education of Young Children (deaeyc) 
administers the T.E.A.C.H. Early Childhood® Program in Delaware.  
deaeyc is an affiliate of the National Association for the Education of 
Young Children (NAEYC), the leading membership association for those 
working with and on behalf of children from birth through age eight.  
Founded in 1969, deaeyc serves and acts on behalf of the needs, rights 
and well-being of all young children and their families in Delaware.   


